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OHS audit at your company – what are the benefits for the 
employer? 

Are sure, as a business owner, that the premises where your business is carried out 
comply with all OHS and fire protection requirements and that the work conditions 
pose no hazards to the employees? Carrying out an OHS audit is the best solution 
that can help detect any irregularities or show compliance with the current 
regulations.   

The aim of an OHS audit is to ensure that work conditions and equipment on the 
premises are in compliance with the applicable regulations. As a result of such an 
audit, the employer will obtain: 

1. A report, containing detailed information on what is compliant with the law 
and what elements must be modified or removed. 

2. Proposals for new procedures and standards aiming at improving the OHS in 
the company and bring about full compliance with the law. 

3. Time to implement the above solutions. 
4. Ability to avoid the adverse legal implications of audits from relevant 

authorities.  An OHS audit is carried out at the employer’s request; so even if 
any irregularities are detected, no fines or other penalties will ensue. 

5. Certainty that the business operates, or will operate, in accordance with the 
currently binding regulations. 

6. Certainty that both employees and customers are safe while being at the 
company premises. 

https://www.seka.pl/?utm_source=TOP10_pdf
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Adequate lighting impacts safety 

Lighting is a very important physical factor in the work environment that impacts to 
large degree the safety of the staff. Insufficient lighting at places where work is 
done, light shade dazzle and blinking light are potentially hazardous factors that can 
lead to accidents at work.  

Accident analyses carried out by the CIOP-PIB have shown that poor lighting in the 
workplace frequently causes accidents, such as: falling over, fall from a height or 
electric shock. As a result there are a number of events that could result in accidents 
(tripping over, slipping, non-injury fall) and accidents of varying gravity, including fatal 
ones. 

It should be noted that inadequate lighting adversely affects the eyes, which tend to 
get tired sooner, which in turn can lead to error, hence bringing about the risk of 
accident, e.g. in dangerous machine operation. 

In practice, the lighting standards can be complied with in respect of light intensity 
and its even distribution. Other light quality parameters, such as adequate dazzle 
limitation, colour rendering index or light blinking, are neither subject to evaluation, 
nor required in the course of audits from relevant authorities. 

The awareness of both employees and employers is an important factor helping to 
prevent hazards related to improper lighting. 

https://www.seka.pl/?utm_source=TOP10_pdf
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Boiler room user obligations 

Environmental protection law requires that those exploiting a source or several 
sources of energy obtain a permit or notify of such installations. The proper path 
depends on the aggregate rated power of the equipment used.  

Each business having on its premises a coal-, oil- or gas-heated boiler room must not 
forget about its obligations under the environmental protection regulations. Art. 4 of 
the act (Dz.U.2010.130.880 and Dz.U.2017.2390) the following require a notification: 

 energy installation – with rated heating power under 1 MW, 
 energy installations with a rated heating power of 1 MW, or with an aggregate 

rated heating power of 1 MW where there are several energy installations on 
the premises, comprising only fuel burning sources handed over for use prior 
to 20 December 2018,  and where permits for the construction of fuel burning 
sources were granted prior to 19 December 2017 – handed over for use not 
later than on 20 December 2018, the notification must be made to the 
relevant environmental protection authority by 31 December 2028. 

Failure to obtain a relevant permit may result in a fine, and WIOŚ (Voivodship 
Environmental Protection Inspectorate) may halt the use of such installations in 
extreme cases. Where a business operates an installation without a relevant permit, 
the environmental fees should be higher by 500%. 

https://www.seka.pl/?utm_source=TOP10_pdf
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Awareness is essential 

Accidents at work and in everyday life are often caused by routine activities or a 
lack of mere caution. Therefore, the awareness of the principles of safe work is 
essential in order to be able to respond properly in an emergency.  

- We believe that safe and hygienic work conditions contribute to a better atmosphere 
in any environment - says Marta Marusiak of the Civic Affairs Institute Foundation in 
an interview for the SEKA Magazine. - The most important value is the people who 
create it. Ensuring good conditions benefits both parties of the employer-employee 
relationship – she adds. 

She also argues that OHS can be a tool for creating a good image of the business, 
both among its employees and co-operators and externally, i.e. towards customers 
and business partners. Alas, not all seem to notice that and appreciate its 
importance. 

For instance, says Marta Marusiak, in addition to the slogan ‘We sell the safest car in 
the world’ the car manufacturer does not add that it ensures proper OHS conditions 
to its employees. In the case of an accident, the company loses a lot both in the eyes 
of its customers, business partners and, of course, its employees. 

Compliance with OHS standards should be a norm one should boast about. 

https://www.seka.pl/?utm_source=TOP10_pdf
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What does OHS training at a construction site look like? 

Under the current regulations, an employer must ensure that each employee 
attends mandatory OHS training. It is of particular importance in the construction 
industry where a large number of accidents occur, often serious or even fatal.  

OHS training must be attended by all workers on a building site and those taking part 
in the performance of constructions works must attend, e.g.: machine operators, van 
and lorry drivers, warehouse operators and construction back-office workers as well 
as those performing repair or installation works, e.g.: maintenance staff, electricians, 
plumbers or telecommunications network staff. 

Training for workers should be in the form of a workshop involving increasing safe 
work skills, awareness and elimination of the hazards occurring in the work 
environment and, above all, indicating potentially dangerous behaviour. 

The training syllabus is based on the regulation of the Minister of Economy and 
Labour on training in occupational health and safety of 27 July 2004 (Journal of Laws 
No. 180, item 1860, as amended) and includes the content set out in the Agreement 
for Safety in Construction. 

On completion of the training, all trainees are given periodical OHS training in 
construction certificates. 

https://www.seka.pl/?utm_source=TOP10_pdf
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Fire safety site review 

Under the Act on fire protection, each owner or administrator of a building, site or 
area is under an obligation to secure it against fire. One method of fire prevention 
(as set out in the Act) involves carrying out periodical reviews of the state of fire 
safety.  

Art. 62 Construction Law specifies the frequencies and types of such reviews. 
Buildings and facilities must be subject to the following inspections throughout their 
use: 

1. Periodically - once a year, during which the technical condition is checked: of the 
elements of buildings, structures and installations exposed to harmful atmospheric 
impact or destructive impact of factors occurring during the site’s use; installations 
and equipment used for environmental protection; gas installations and chimney 
ducts (smoke, fume and ventilation); 

2. Periodically – once every 5 years, during which the technical condition and fitness 
for use of a building are checked, the aesthetics of a building or site and their 
surroundings; the check should also include inspection of the electrical and 
grounding installations; 

3. Buildings whose built-up area exceeds 2000 m² and other building structures with 
roof area exceeding 1000 m², at least twice a year, by 31 May and 30 November 
respectively. 

4. Each time upon occurrence of important circumstances, such as: reports by those 
occupying a residential dwelling located in a building of instances of interference or 
breach not justified by technical or use-related reasons. 

https://www.seka.pl/?utm_source=TOP10_pdf
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Innovative solutions increase workers’ safety 

Work at a building site belongs to some of the most dangerous jobs, given the 
multiple activity-related hazards. Compliance with OHS and fire safety regulations, 
as well as absolute care for the safety of one’s employees is an obligation of each 
employer. Innovative tools have often proved helpful in that respect.  

Masonry, plaster-laying or painting are among the most basic construction works and 
at the same time considered dangerous. And also quite arduous given that they are 
mainly performed in open areas. 

Such works should only be performed on fixed bridges or scaffolding. They must not 
be performed using ladders. It is also forbidden to carry out works on two or more 
storeys along the same vertical without the workers being protected against falling 
materials or tools. 

Therefore, it is so important that ladders, bridges or scaffolding be stable, made of 
robust materials and ensure an adequate level of protection to the workers.  

Some innovative solutions have appeared on the market recently, with not only the 
worker’s safety in mind, but also his comfort; for instance, a recently-launched 
painting/plastering platform. It is a platform allowing one to move along the wall 
during the work without having to descend. It is equipped with anti-slip stops and 
hooks as well as worker protection. 

https://www.seka.pl/?utm_source=TOP10_pdf
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Holiday on demand – when can an employer deny it? 

Holiday at request is an employee right under the Labour Code. According to the 
regulations, an employee entitled to rest leave has a right to request 4 days off at 
his/her option. As a rule, the employer is obliged to grant such time off. Can an 
employer then refuse to grant such leave? 

Time off at request has been defined in the Labour Code as a right to request time off 
at the time of emergency or misfortune without having to justify his/her absence 
from work. Art. 1672Labour Code so states: “An employer is required to grant a 
maximum of 4 days of leave in each calendar year to an employee at his request and 
at times by him requested. The employee shall present a request for such leave not 
later than on the day the leave begins”. 

Nevertheless, an employer can refuse to grant a holiday on demand. This is only 
possible where exceptional circumstances occur and the employee’s presence is 
necessary for the protection of the interests of the business. Such a decision must be 
properly substantiated, for exceptional circumstances are always individually 
assessed by a court. 

In the absence of the conditions under i.a. Art. 100 (2)(4) Labour Code, such as the 
threat to the business’s interests or its operations, and an employee has demanded a 
day off, the employer is required to grant it.  An employer may be punished with a 
fine for unjustified withholding of the consent to such holiday on demand. 

https://www.seka.pl/?utm_source=TOP10_pdf
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Businesses’ legal obligations with respect to the BDO 

An entity registered with the BDO whose data has changed or whose business has 
been expanded is required to apply to the Marshall of the relevant Voivodship for 
updating his entry in the register. 

The entry should be updated by filling a form specified in the regulation of the 
Minister of Environment on the templates of registration form, update form and 
deletion form with respect to the register being part of the Data base of products and 
packaging and waste management (BD) of 13 December 2018 (Dz.U.2018.2528). A 
business has 30 days to take those steps from the day on which the change occurred. 

A form must be appended with a statement on meeting the requirements for the 
entry into the register, whose template can be found on the website of the authority.  
As regards the documentation to be filed, the regulations allow an electronic form 
and such a document must be signed with a qualified electronic signature or a 
signature verified by a trusted ePUAP profile. 

Where a trader has permanently discontinued operations subject to entry into the 
register, it must file deletion applications with the Marshal of the relevant Voivodship 
within 14 days of such discontinuation.  

https://www.seka.pl/?utm_source=TOP10_pdf
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Who can become a member of the OHS Service? 

The professions of an OHS specialist or OHS inspector are regulated professions. 
This means that only those having the necessary qualifications as set out in the 
Regulation of the Council of Ministers on the occupational health and safety service 
of 2 September 1997 can become members of the OHS Service. 

Under Art. 4(2) of the above Regulation, eligible for OHS Service are those holding the 
following qualifications: 

1. OHS inspector – the job of an occupational health and safety technician; 
2. Senior OHS Inspector: the job of an occupational health and safety technician 

and a minimum of 3-year length of OHS service and/or higher academic 
degree in occupational health and safety or postgraduate studies in that field; 

3. OHS specialist: higher academic degree in OHS or postgraduate OHS studies 
and a minimum of 1 year length of OHS service; 

4. Senior OHS specialist: higher academic degree in occupational health and 
safety or postgraduate OHS studies and a minimum of 3-year length of OHS 
service. 

5. Chief OHS specialist: higher academic degree in occupational health and 
safety or postgraduate OHS studies and a minimum of 5-year length of OHS 
service. 
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